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Covid-19 Vaccine Information Webinars – Feb. 3
Penn Medicine Lancaster General Health is offering a free webinar on Wednesday, 
February 3, 2021, to provide information on the various Covid-19 vaccines that 
are currently available.  Information covered will include how the vaccines work, 
how safe they are, when they will be available to schools and students, and more.  
Webinar sessions are available at 1 pm and at 4 pm.

The webinar will be facilitated by Jeffrey R. Martin, M.D., FAAFP, Chair, Depart-
ment of Family and Community Medicine, Penn Medicine Lancaster General 
Health, and Medical Director, Lancaster County Contact Tracing Program.

No registration necessary.  Go to http://bit.ly/39NELeB for more information.

Fly on the Run - May 5 & 6
The Fly on the Run fly-fishing tournament is an annual fundraiser supporting the 
students and programs of the Lancaster County Career & Technology Center.  
Organized by the Lancaster County Career & Technology Foundation (LCCTF), this 
popular event and the funds that are raised help to educate the next generation 
of the “Gold Collar” workforce.  The fly fishing tournament will take place on May 
6 at the Millport Conservancy in Lititz, PA.

The proceeds from the event help to:

• Provide scholarships for high school and adult CTC students
• Make workforce grants available for high school and adult CTC students 

beginning their careers
• Support financial assistance for tools, uniforms, and certifications for all 

CTC students
• Support the long term impact of the CTC with 10% of net proceeds 

contributed to the LCCTF Endowment Fund

The pandemic is causing some changes to the event this year.  The traditional 
banquet will not be held; but in its place, the LCCTF is holding an online auction of 
terrific donated prizes – some of them created by the LCCTC’s own students.

Tournament registration, sponsorship opportunities, and more information can be 
found at the link below.

https://lcctf.org/wp-content/uploads/2020/12/LCCTF-Fly-on-the-Run-bro-
chure-2021.pdf 
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PRACTICAL NURSING  
COHORT 156 GRADUATES

Kiersten Alyssa Alexander
Riley Leigh Arnold
Alexa Nicole Colagreco
Brittany Allison Dieren
Valerie Ann Dillner
Amy Huston Draisey
Beltha T Etchi
Kayla Alexis Fuentes
Chantel Payton Grow
Brianna Lynn Hershel
Tiffany Joann Hoffmaster
Iyannah Lynn Jimenez
Meredith Michel Maxwell
Jordae Aleeyah Moore
Elizabeth Naa Maymuna Nelson
Shelby Alessandra Riggins
Gwen Michelle Risser
Stacy Lynn Shober
Cassidy Leigh Simione
Derek N Stoltzfus
Tracy L Stricker
Elise Lisette Torres
Stephanie Jeanette Vasquez
Ashley Marie Ward
Jianna Ashley Weathers
Christopher Roushdy Youssef

Practical Nursing Graduates Latest Cohort
The virtual graduation ceremony for the latest class of Practical Nursing graduates at the Lancaster County Career & Technology 
Center was held online on December 22, 2020.  The online format of the ceremony lacked none of the solemnity and decorum 
and emotion present in any other venue.

An emotional Alison Nolt, LCCTC PN Instructor and Commencement Speaker, encouraged the graduates to keep moving ahead in 
their careers with confidence and conviction.  Some of the graduates themselves led the Nursing Pledge and the Nursing Prayer.  
All the students, at home but professionally dressed in their crisp, white nursing uniforms and holding candles took part in a 
modified Presentation of the Lamp ceremony.  This ceremony is a symbolic passing of knowledge from faculty to students and 
from nurse to nurse rooted in the ancient practice of one nurse coming on duty taking the flame from the lamp from the nurse 
who was standing down.

Given that the official ceremony would be virtual, the graduating students took the opportunity during their last regular classes 
to have professional photos taken and receive their diplomas and Practical Nursing pins.

Congratulations to all of the new graduates!  You make us all proud!

AWARD RECIPIENTS FOR COHORT 156

Valedictorian – Cassidy Simione

Salutatorian – Valerie Dillner

Elizabeth Graham Award – Cassidy Simione 
The Elizabeth Graham Award is presented to 
the student who has demonstrated outstanding 
commitment to the ideals of the Practical Nursing 
Program, through clinical nursing excellence.

Sara B. Shea Leadership Award – Valerie Dillner 
The Sara B. Shea Leadership Award is awarded to 
the student who promoted the ideals of the Practi-
cal Nursing Program through the utilization of their 
leadership skills 

Service Award – Elizabeth Nelson 
The Service Award goes to the student who has 
given time and effort most meaningfully in ser-
vice to the school or class through participation in 
activities other than those directly related to the 
program of studies.

Excellence in Gerontology Award – Brittany Dieren 
The Excellence in Gerontology Award is sponsored 
by Willow Valley Retirement Communities and is 
awarded to the student who has demonstrated 
outstanding clinical nursing excellence in the field 
of gerontology.

Perfect Attendance Award

Alexa Colagreco
Valerie Dillner
Beltha Etchi
Kayla Alexis Fuentes
Cassidy Simione
Tracy Stricker
Stephanie Vazquez
Ashley Ward



New Choices Career Development Program Transitions Sponsor
The New Choices Career Development Program has been a fixture in 
Lancaster for 35 years, helping thousands of local residents transition 
to “economic and emotional independence” one ten-day class at a 
time.  Throughout that time, the YWCA Lancaster, the Junior League 

of Lancaster, the Lancaster County 
Career & Technology Center (LCCTC), 
and, more recently, the Lancaster 
County Career Technology Foundation 
have been collaborative partners supporting and sponsoring New Choices’ work and vision.

Starting in the new year, the New Choices program will undergo its own transition from spon-
sorship through the LCCTC to the YWCA Lancaster.  This change will hopefully allow New Choices 
to address the needs of Lancaster residents more fully and allow for the possible expansion of 
services into neighboring regions.

New Choices Executive Director Deb St. Onge says that the overall delivery of the career guidance 
classes to Lancaster residents in transition will not change.  The classes will continue to offer hard 
skills training in job seeking, interviewing, and résumé writing.  Students also learn the value of 
self-esteem, effective communication styles, and stress management.  Classes are currently held 
virtually during the pandemic.  The classes and the support services for class graduates will all 
continue under sponsorship from the YWCA.

“It’s a homecoming of sorts,” St. Onge explained.  “The YWCA of Lancaster was a founding part-
ner of the New Choices Lancaster program back in 1985 and for many years New Choices classes 
were conducted at the YWCA.”

Rachel Sprecher, Dental Assistant Program Instructor at the LCCTC, is one of those many people 
who attended New Choices classes at the YWCA and found a whole, new professional and per-
sonal direction thanks to the program.  She describes a difficult personal period in her life when 
she didn’t believe in herself.

“I wasn’t in a good place back then,” Sprecher said, “I didn’t think that I was capable of much and 
I didn’t think that there was much point in trying.”  She continued saying that family and fate led 
her to the New Choices program.

“I could see, through those activities that we did in the New Choices program, that I had hope 
and I was capable of doing well and succeeding.  The program helped build self-confidence which 
was a huge part of getting me where I am today,” she said.  Sprecher explained that jump-starting 
her self-confidence led to one small success, which led to another and to another.  She attended 
the Dental Assisting program (the one she now instructs), graduated, worked as a Dental Assis-
tant, and returned to the LCCTC to take classes to become an Expanded Function Dental Assis-
tant.  Eventually, her career path intersected with an opening at the LCCTC to teach the Dental 
Assisting program.

“There is NO way in looking back at the person I was [before the New Choices program] that I 
would have even attempted to apply to be an instructor at this school,” she said.

Stories like that are the reason that YWCA Lancaster Chief Executive Officer Stacie Blake said 
that she is thrilled to welcome the New Choices program back to the YWCA.  For many years, the 
YWCA Lancaster had been the home for New Choices classes before it moved its headquarters to 
PA CareerLink of Lancaster County on North Charlotte Street.  Blake said that she looks to contin-

ue and expand the relationship between the New Choices program and the YWCA.

“I think that the program fits a particular niche within the YWCA’s program offerings to support economic independence and 
opportunity.  We have lots of parents who use our childcare services who are working but are low income and are looking for an 
opportunity and support to move forward in a career.  I just think that there will be some really great opportunities to seize in the 
future,” she said.

The New Choices Career Develop-
ment Program has helped thou-
sands of people like these women 
reach “economic and emotional 
independence” over the last 35 year 
and they will surely help thousands 
more!



Tom Kifolo, member of the New Choices Advisory Board, said that there is an exciting opportunity for the New Choices program 
to expand its footprint to the surrounding region and offer the same successful and time-tested support services to a greater 
number of individuals in transition in the region.

“I think that this could be a great chance to offer career development support services to some counties and regions where New 
Choices or similar programs don’t currently exist,” he said.

Blake said that she had held conversations with leaders in New Choices parent program, PA Women Work, about the possibility 
of expanding services geographically and offered to reach out to sister YWCAs in the region to broach the issue.

“After reaching out, I had three different YWCAs respond in a single day saying that they would like to start up a New Choices 
program in their county.  I think that the YWCA’s mission to eliminate racism and empower women is just a great fit with New 
Choices,” she said.

Dr. Stuart Savin, Administrative Director for the Lancaster County Career & Technology Center, said that New Choices has been a 
fabulous program for the community.

“This is the type of community program that really can make a huge difference for people on an individual level.  New Choices 
has improved the professional and personal lives of thousands of Lancaster residents.  We look forward to continuing support of 
the program through fundraising events like the popular “Taste of Success” cooking competition.

Former New Choices student Rachel Sprecher, and others like her, are pleased that the program will continue to run, serving the 
Lancaster community as it has for a generation.

“A confident and empowered workforce is always going to be needed,” Sprecher said.  “We will always need programs like New 
Choices to help develop people who are determined and willing to work and do it well.”

Baking & Pastry Arts Gingerbread Contest Winners
Congratulations to our 2020 Gingerbread House contest winners! Prior to the Winter Break, students in the Pastry & Baking Arts 
program at Mount Joy campus created gingerbread houses in a variety of styles. We took some photos and asked our Facebook 
followers to vote for their favorite example of edible architecture!

We are proud to announce the top four people’s choice winners of the  
2020 Gingerbread Contest!

Chloe Garner  
Elizabethtown SD, 

Hannah Fleischer 
Warwick SD, 

Aidalina Jackson 
SD of Lancaster, 

Brianna Rager 
Manheim Township SD.



Lancaster County Career & Technology Center is an equal opportunity education institution and will not discriminate in employment, education programs, or activities on the 
basis of race, color, religion, ancestry, national origin, sex, sexual orientation, age or disability in its programs or activities and provides equal access to the Boy Scouts and other 
designated youth groups. This policy of nondiscrimination extends to all other legally protected classifications under state and federal laws.

For information regarding the Americans with Disabilities Act (ADA), the rights of an individual with a disability, our obligations under ADA, or grievance procedures, contact the 
Business Manager and ADA Coordinator, 1730 Hans Herr Drive, PO Box 527, Willow Street, PA 17584-0527.  Telephone: 717-464-7050.

For inquiries regarding other nondiscriminatory policies and programs, or for information regarding services, activities, programs and facilities that are accessible to and usable 
by both disabled persons and national origin minority persons who lack English language skills, contact the Supervisor of Student Services and Coordinator for Title VI, Title IX and 
Section 504, 1730 Hans Herr Drive, PO Box 527, Willow Street, PA 17584. Telephone: 717-208-3124.

CTC Returns to In-Person Instruction Following Winter Break
The Lancaster County Career & Technology Center returned to full-week, in-person instruction at all campuses following the win-
ter break on Monday, January 4, 2021.

The weeks spent in hybrid instruction between the Thanksgiving and the Winter Break allowed the LCCTC time to plan and imple-
ment changes necessary to resume full in-person instruction.  These changes became necessary in response to revised recom-
mendations and requirements on social distancing and mask wearing that the state issued just before Thanksgiving.

Our administrators, faculty, and staff evaluated what was necessary to accommodate the state’s revisions and developed a plan 
to address them.  They worked on reconfiguring new and existing spaces for lunch, identifying and hiring instructional aides to 
staff the expanded lunch spaces, and receiving and positioning 200 additional tables.  As a result, the LCCTC was ready to have 
our all our students return to full-time, in-person instruction at the beginning of the year.

Returning students to school full-time is a wonderful thing, but remaining in full-time instruction still relies upon what each of us 
continue to do both during school and outside of class.  We must all recommit ourselves to limiting social interactions; maintain-
ing proper social distancing, hand washing, and masking; continuing to conduct daily self-evaluations of symptoms of infection; 
and quarantining whenever necessary.

Please keep yourselves and your loved ones safe.  Do everything you can to limit your travel and in-person social interactions.  
Adhere to the recommendations from the state and the Centers for Disease Control on hygiene and social distancing.  Doing this 
will help keep in-person instruction at the LCCTC going through the next half of the school year!


